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CFIP..PTER I 
Il\TTRODUCTION 
Statement of the Problem 
The problem of this study was to make a survey of the 
1940-1950 business education graduates of the State Teachers 
College at Salem, Massachusetts, to determine the effectiveness 
of their college training in preparing them for teaching duties. 
Such a study necessarily has implications for curriculum 
revision. 
Analysis of the Problem 
Subordinate problems involved in the major problem were: 
1. To determine the effectiveness -in teaching situations 
of the business subject-matter courses taken by graduates 
2. To determine the effe·ctiveness in ·· teaching situations 
of the cultural-background courses taken by graduates 
3. To determine the value of certain topics of instruction 
included in the specific methods courses which the graduates 
studied 
4. To summarize the opinions of the gradua tes rela tive 
to the strengths and weaknesses of the student-teaching program 
5. To determine the effectiveness in teaching situations 
of the professional education courses taken by the gradua tes 
6. To determine the progress made by the graduates in 
their various teaching careers 
7. To use the data found in this study as a guide to 
future program planning and possible curriculum revision 
1 
Justification of the Problem 
A follow-up study of the business education graduates 
has never been made at the State Teachers College at Salem, 
Massachusetts. Colleges engaged in the preparation of teachers 
should have a constant check on the progress of their graduates 
who are in the teaching profession, as well as a constant check 
on those still in training. A survey of graduates_can be of 
utmost importance in evaluating the training program of the 
college. The restuts of the findings can be helpful as a guide 
for needed changes in the curriculum or in instructional 
techniques. A knowledge of the activities of the graduates 
from the business education curriculum will reveal the types 
of information and skills most useful to future graduates. 
Delimitation of the Problem 
The study was limited to the 1940 through 1950 business 
educa tion graduates of the college, with the exception of those 
whose addresses were not available. A shifting in the courses 
was first made in 1941. During the past two or three years a 
few minor innovations were also made; however, the core of the 
business education program has remained essentially the same 
during the last decade. 
2 
Definition of Terms 
The terms used in the discussion have been taken from 
Good's Dictionary of Education. 1 
Education course: A course of study in a 
university or college that is designed to give 
preparation in one or more phases of such profes-
sional content a s the understanding of the pupil's · 
growth and development, the psychology of l earning) 
the llistory and status of -educational institutions, 
the teaching, supervision, or administration of 
schools, the objectives; content, ·methods, and 
outcomes of instruction, guidance, the methods and 
conclusions of educational research, educational 
philosophy, or the professional welfare problems 
of the teacher. 
Curriculum: A systematic group of courses or 
sequence of subjects re quired for graduation or 
certification in major field of study. 
Administration: The direction, control, and 
management of all matters pertaining to school 
affairs, including business administration, since 
all aspects of school affairs may be considered as 
carried on for educational ends. 
Supervision: All efforts of designated school 
officials directed towards providing leadership to 
teachers and other educational workers in the 
improvement of instruction. 
Extra-curricular: A program of out-of-class 
pursuits usually supervised or financed by the 
school, in which the · pupils enjoy some degree of 
freedom in selection, planning, and control. 
Organization of Chapters 
The first chapter of this study contains the statement 
and nature of the problem considered. A survey of related 
1. Good, Carter V.; Editor, Dictionary of Education, 
McGraw-Hill Book Company, Inc., New York, 1945. 
3 
research is presented in Chapter II. The methods and proce-
dures used in obtaining the data for the thesis are included 
in Chapter III. The fourth chapter contains an analysis and 
interpretation of the data. Chapter V includes the summary, 
conclusions and recoirunenda tions based on t he res ults of the 
data obtained. 
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CHAPTER II 
REVIEW O:B' P..ELATED RESEARCH 
In this chapter, aspects of research are considered under 
the following titles: (1) Follow-up service; (2) Educational 
preparation for the business teache1,; (3) Compa rison of the 
duties of the business teacher v..ri th qualifications desired by 
superintendents; (4) Student-teaching program for business 
teachers; (5) Follow-up studies in business education. 
Reviews of the research pertinent to the phases li s ted are 
included under each section. The chapter concludes with a 
brief slli~Bry of the facts. 
Follow-up Service 
In the development of a follow-up service for Eastern 
South Dakota State Teachers College, Effie Geneva Bathurst2 
found three phases: first, assistance to graduates in adjusting 
their tra ining to their first teaching difficulties; second, 
the improvement of the college courses so as to prepare future 
graduates to meet t he ir teaching problems more efficiently; 
and, third, to secure information to facilitate the placement 
of graduates. 
2. Bathurst, Effie Geneva, A Teachers College Follow-~ ­
Service: Its Factors and Development in An Unsuperv~sed ~' 
Teachers College, Columbia University, New York City, 1931, p. 1. 
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• Educational Prepa r at ion f or the Business Teacher 
In Massachusetts , no formal rules or regula tions for the 
state certif ica tion of business teachers exist at the time of 
this study. There is no criteria by which the prospective 
business teacher can judge his qualifications and no guides 
exist as to the preferences and requirements of the schools. 
The prospective busine ss teacher must rely on the teacher-
training ins titutions for educa tional standards. 
In the reading pertaining to educational prepara tion for 
business teachers, reference was made to the study by John L. 
Rowe.3 He indica ted t ha t liberal arts colleges provided for 
a greater amount of genera l educa tion for business teacher 
education than the sta te tea chers colleges; a college offering 
20 to 25 per cent of t he total curriculum in general education 
was proba bly denying t he student sufficient orientation in the 
various areas of general educa tion; a college offering 65 per 
cent of the tota l business teacher educa tion curriculum in 
general educ ation was proba bly denying students essentia l 
professional and practical training necessary f'o r initia l 
employment in this profession. 
3. Rowe, John L. , "Business Tea cher Education in 28 
Selected -State Teachers Colleges and 26 Selected Libera l Arts 
Colleges," Nationa l ilssoci a tion of Business Teacher-Training 
Institutions, Bulletin 43, December 1947, pp. 4-39. 
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In a study by Musgrave4 the most frequently reported 
desired changes in teacher training for business teachers 
included broadening of the business curriculum, better selection 
of students, more methods courses, practice teaching in public 
high schools, and required work experience. 
In a survey of trends in employment and earnings for 
nineteen graduating classes of the State Teachers College 
at Newark, New Jersey, French5 reported that only one out of 
every five persons trained to teach actually went into teaching. 
Comparison of the Duties of the Business Teacher 
with Qualifications Desired by Sup-erintendents 
A study of particular significance to this thesis was 
conducted by Elizabeth McQuillan6 and entitled: "A Study of 
the Duties and Educational Preparation of Business Education 
Teachers in Massachusetts Compared with the Qualifications 
Desired by Superintendents." 
The study involved three subordinate problems: to state 
the duties and responsibilities of the high school teacher; 
to analyze curriculum offerings of colleges in the New England 
4. Musgrave, Alvin w., "Commercial Teacher Training in 
Ninety-Two Teachers Colleges of the United States," National 
Association gt_ Business Teacher-Training Institutions, Bulletin 
No. 43, December 1947, pp. 40-49. 
5. French, John S., "Trends in Employment and Earnings 
for 19 Graduating Classes of a Teachers' College." Teachers 
Coller,e Record, May 1945, pp. 521-2. 
6. McQuillan, Elizabeth, "A Study of the Requirements 
in the Selection of Business Education Teachers in Small 
Massachusetts Communities in Relation to the Preparation of 
Business Teachers in Colleges," Boston University, Unpublished 
Master's Thesis, 1950. 
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area (State Teachers College at Salem, Massachusetts, was a 
participating college in this survey); and to determine the 
qualifications and requirements desired by superintendents. 
Her findings revealed that typewriting was the subject 
most fre quently taught in high school, followed in decreasing 
order by bookkeeping a nd stenogr aphy, office machines, general 
business training, geography, economics, and business law. 
Consumer education, retail selling, and clerical training 
have entered the secondary curriculum. 
The major courses offered in the teacher-training colleges 
were accounting, secretarial and general business. About one 
third of the superintendents who replied to the survey report 
indicated a desire for a course in professional ethics, yet 
only one of the 20 selected colleges was offering this course, 
State Teachers College at Salem, Massac husetts. 
Although the superintendents expected teachers to participate 
actively in extra-curricular activities, no courses were offered 
in the field of leadership, in club organization and planning, 
or in the direction of extra-curricular activities. Coaching 
athletics and chaperoning trips for athletics were ranked 
highest by superintendents a s the activities with which the 
business teacher was e xpected to have no connection. 
Student-Teaching Pro gram for Business Teachers 
In his study to determine the nature of the experiences 
and practices in the organization a nd a dministration of 
8 
business education student-teaching programs, D. J. D. Mulkerne7 
made several recormnendations for improving student-teaching 
programs. 
Mulkerne's findings showed that the student-teacher's 
laboratory experience should take place in more than one school, 
and that student-teachers should observe students at different 
age levels. Good and poor teaching should be observed ·under 
guidance. Student-teachers should participate in the non-
teaching activities that are a part of the regular teacher's 
work, such as staff meetings, faculty committee work, extra-
class duties (club advisors, etc.) and community work. An 
observation period should take place during the first and 
second years of college and student-teaching should take place 
during the third and fourth yea:rs of college. More student-
teaching seminars a nd conferences should be offered the student-
teachers. Student-teachers should be given an opportunity to 
make their own lesson plans. A fifth year of internship is 
necessary in order to be better adapted to the role of a 
teacher. 
The study further showed that printed materials, such as 
bulletins and ha ndbooks concerning the accepted policies and 
requirements to be ~ollowed in professional laboratory 
experiences, should be given the laboratory-teacher and the 
student-teacher. The laboratory-teacher or the critic-teacher 
7. Mulkerne, Donald J. D., ''The Nature of Experience and 
Practices in the Organization and Administration of Business 
Education Student · Teacher Programs, tt Bulletin No. 52, ·National 
Association of Business Teacher-Training Institutions, December 
1950, pp. 28-39. 
9 
should remain with the student-teacher during the first few 
days. Laboratory-teachers should be competent in the student-
teacher's major field of preparation. 
Follow-up Studies in Business Education 
Significant findings indicated by research studies done 
of graduates in various colleges are presented in this section. 
In his survey of the business educa tion graduates of Rider 
10 
College to determine the effectiveness of their teacher education, 
Chiavoli8 found that greater emphasis should be placed on the 
use of audio-visual aids in all methods courses and tha t 
specific preparation was needed in the directing of extra-
curricular activities. Chiavoli recommended in the study that 
(1) the professional education courses, history of education, 
introduction to teaching, and principles of secondary education 
should be considered for revision, strengthening, possible 
combining, or discontinuance, and (2) the number of observation 
visits by school advisors du ring the student-teaching program 
should be increased. 
Dougherty9 conducted a study to determine the effectiveness 
of the business teacher education program of Teachers College of 
8. Chiavoli, John F., "A Study to Determine the 
Effectiveness of the Business Education -Curriculum of Rider · 
College for the ye ars 1942 through 1949," Boston University, 
Unpublished Master's Thesis, 1950. 
9. ·Dougherty, Joseph Patrick, tiA Study of the Effectiveness 
of the 1936-1949 Business Teacher Education Curriculum at 
Teachers · College of Connecticut, with Implica tions for Curriculum 
Revision," Boston University, Unpublished Master's Thesis, 1950 • 
.... \ 
,_ 
Connecticut. This study showed that the major ity of the 
gradua tes remained in the teaching field. Typing, bookkeeping, 
shorthand, business mathematics, junior business training, 
office practice, economic geography, law, and retailing were 
the subjects most fre quently taught. Half of the respondents 
had work experience in business. It was recommended in the 
study tha t some form of tra i ning for s ponsorship of extra-
curricular activities should be given, preferably by requiring 
all students to engage actively in a t least one extra -curricular 
activity while at college. 
Larkin10 conducted a follow-up study of the Boston 
Univ ersity, School of Education, graduates. More active 
practice-teaching under strong supervision for longer periods 
of time was suggested as a guide for future curriculum revision. 
Graduates expressed a desire f or a practical course in 
discipline and public relations. The graduates re quested that 
more emphasis be given to subject-matter courses they elected 
to take a nd that definite tra ining be given in classroom 
manageme nt. 
A study was made by Whitmore11 to determine what social, 
educational, and professional adj ustments ha d been accomplished 
by the gradua: tes of Keene Teachers College. This study revealed 
that t he majority of the gradua tes ha d rena ined in the f ield of 
-10. Larkin, John Edward, "Follow-Up Study of the -1935, 
1936, and -1937 Graduat ing Classes of Boston University, School of 
Education, t t Unpubli shed Master's Thesis, Boston University, 1950. 
11. Whitmore, Arthur B., ''A Follow-Up Study of the 
Graduates of Keene 'reachers College from 19-40 to 1948, rr Boston 
University, Unpubli sh ed Master's Thesis, 1950. 
11 
teaching, or in positions closely rela ted to teaching. 
Practice tea chi ng v1.-. s considered most important by graduates of 
the Elementary Curriculum, Secondary Curriculum, e.nd Home 
Economics Curriculum. S venty-five per cent of the graduates 
were satisfied with their present position. The initial yearly 
salary of the graduates had risen from a range of ~~700 to ~?1000 
in 1940 to a range of $1900 to $2500 in 1948. The first 
teaching positions of 88.6 per cent of the gradua tes were 
obtained before or short ly a fter graduation. 
Summary 
The analyses of t he fore going abstra cts of follow-up 
studies, indica tes tha t conclusions va ry from college to 
college. As is shown in a few of the follow-up studies above 
and in McQuillan's12 study, more training should be provided 
for the direction of extra - cui·ricula r activities. Without 
question, the college making a follow-up study rec eives the 
chief benefits derived from the study. 
12. McQuillan, loc. cit. 
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CHAPTER III 
PRO CEDURES . 
The methods of procedure followed in completing the study 
are presented in this chapt er. 
1. Approval was obtained from President Edward A. Sullivan 
and Professor Bruce F. Jeffery, Director of Business Teacher 
Training at the State Teachers College a t Salem, Massachusetts. 
2. The names and addresses of the people included in the 
survey were obtained from the Alumni Committee of the State 
Teachers College at Salem, Massachusetts. 
3. A questionnaire was constructed and presented f or 
criticisms and suggestions to: 
a. The Director of Business Teacher Training at 
the College 
b. A selected group of business education graduates 
of the College 
c. A seminar group in business education at Boston 
University, School of Education 
4. The instrument was revised, incorporating the 
suggestions presented by the pe ople in the various groups; the 
survey report was then prepared in final for.m. 
5. Three hundred twenty questionnaires were nailed to 
the graduates of the State Teachers College at Salem. All 
business education gr adua tes whose addresses were available 
from the Alumni Committee's files from 1940 through 1950 were 
included in the study. 
13 
6. Follow-up postal cards were sent to graduates who had 
not replied within twenty days. 
7. A second questionnaire together with a new letter was 
sent to graduates who did not respond to the original request 
or follow-up postal card. 
8. The data from the responses were tabulated and 
analyzed. 
9. The summary, conclusions, and recommendations were 
vvritten, based upon the results of the study. 
The final form of the questionnaire consisted of four 
sheets with the material mimeographed on one side. The major 
divisions of the survey report were: 
a. Personal data 
b. Educational data 
c. Occupational experience 
d. Student-teaching program 
e. Suggestions for curriculum revision 
f. Alumni information 
14 
CHAPTER IV 
ANALYSIS MTD INT'.tillPRETATION OF THE DATA 
Personal Data 
The problem of this study was to make a survey of the 1940-
1950 business education graduates of the State Teachers College 
at Salem, Massachusetts, to determine the effectiveness of their 
college training in preparing them for teaching duties. Such a 
study necessarily has implications for curriculum revision. 
Recommendations based on the information received are included 
in Chapter v. 
Three hundred twenty survey reports were mailed to the 
graduates and 237 replies, 74.06 per cent of the total, were 
distributed among the classes as shown in Table I. 
TABLE I 
l~ER JU~ PER CENT OF RESPONSES 
Quest~onnaires . Number . Per Cent of Per Cent 
Class Mailed Returned Total L~2o) of Class 
1940 38 21 6~56 55~26 
1941 29 20 6~25 68.97 
1942 28 24 7.5 85~71 
1943 20 13 4~06 65.0 
1944 20 17 5~31 85.0 
1945 27 19 5.94 66.67 
1946 27 24 7-5 88.89 
1947 29 16 5~0 55~16 
1948 29 21 6.56 72.41 
1949 32 28 8.75 87~5 
1250 ~1 2~ 10.6;2 82.93 
Total ;220 2;27 74.06 
-----
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Table II shows tha t the respondents were located in 18 
states, the District of Columbia, Alaska, and Germany. One 
hundred ninety-one, 80.6 per cent of the respondents, were 
located in Massachusetts, and 10 graduates were located in 
New Hampshire. 
TABLE . II 
GEOGRAPHICAL DISTRIBUTION OF SALEM GRADUATES 
Location Number 
Massachusetts 191 
New Hampshire 10 
New York 6 
Rhode Island 5 
New Jersey 3 
Maryland 2 
Michigan 2 
Minnesota 2 
Oklahoma 2 
Vermont 2 
washington, D. c. 2 
California 1 
Connecticut 1 
Delaware 1 
Florida 1 
Ohio 1 
Pennsylvania 1 
Tennessee 1 
Virginia 1 
Alaska 1 
Germany 1 
Total 237 
16 
Twenty-seven men and four women served from one to five 
years in military service, as shown in Table III. Fourteen, 
45.2 per cent, served from two to three years. 
TABLE III 
LENGTH OF MILITARY SERVICE OF 31 GRRJDUATES 
Time Number 
Less than 1 year 1 
-
1 to 2 years 3 
2 to 3 years 14 
3 to 4 years 7 
4 to 5 years 3 
5 or more years 3 
Total 31 
The chief military occupations of 31 graduates are shown 
in Table IV. Approximately 50 per cent of the occupations, 
titles, or descriptions listed were related to business and 
teacher training. 
The following positions were reported: yeoman, four 
graduates; stenographer and administrative officer, each 
three graduates; and line orficer and storekeeper, each 
reported by two graduates. 
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TABLE IV 
CHIEF lULITARY OCCUPATIONS OF 31 GRADUATES 
Occupation, Title, or Description Number 
Yeoman 
Stenographer 
Admi nistrative Officer 
Line Officer 
Storekeeper 
Personnel Sergeant 
Administrative Sergeant 
Secretary (W.A.C.} 
Chief Clerk 
Cost Inspector 
Supply Technician 
Supply Officer 
Communications Officer 
Executive Officer 
Commanding Officer 
Company Commander 
Occupational Ther apist 
Instructor (Celestial Navigator 
and -Link Trainer) 
Director, Off-Post Housing 
1lilitary Intelligence 
Air-Opera tions Specialist 
Radar Mechanic Navigator 
Radio Repairman 
Radio Operator 
Communications Specialis t 
Not stat ed 
Total 
a 
4 
3 
3 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
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Four of the graduates reported two occupations 
a 
18 
Educational Data 
In answer to the question inquiring whether or not they 
were qualified for entrance at the university of their choice, 
one hundred fifty-four graduates, 93.3 per cent, replied "Yes" 
and 11 graduates, 6.7 pe r cent, replied "No." Fifty-three 
graduates who responded "Yes" and three of the graduates who 
responded "No" reported no graduate study on their survey report. 
Thirty-three graduates listed the weaknesses in their educational 
background which may have improperly prepared them for graduate 
study. Eight graduates, 23.6 per cent, listed as a weakness: 
"Lack of sufficient liberal arts background." Six respondents, 
16.1 per cent, listed no weakness. 
One hundred fifteen respondents, or 38.5 per cent of the 
237 who replied, had done graduate work. The number of semester 
hours graduate study completed by the gradua tes is shown in 
Table V. Two gradua tes received the degree of Doctor of 
Educat i on, one received a Certificate of Advanced Graduate 
Specialization, one received twoMa~~er's degrees, and seven had 
done work beyond the Master's degree. Forty-three graduates, 
or 18.1 per cent, have received Master's degrees. Thirty-three 
graduates received t he degree Master of Education, six received 
the degree Master of Arts, two received the degree Master of 
Commercial Science, two received t he degree Master of Science, 
and one received the. degree Master of Religious Education. 
Thirty-seven graduates had completed one to ei ght semester 
19 
hours graduate study; 17, nine to 16 semester hours; 12, 17 to 
30 semester hours; and five, 30 or more semester hours (no 
degree). 
TABLE V 
SID~STER HOUllli OF GRADUATE STUDY COMPLETED BY RESPONDENTS 
Graduate Study Completed Per Cent of 
bl ResEondents Number Total Re;Elies {237) 
Received Master's Degree 43 18.1 
l to 8 Semester Hours 37 15.6 
9 to 16 Semester Hours 17 7.2 
17 to 30 S.emester Hours 12 5.1 
30 or more Semester Hours (no degree) 5 2.1 
Certificate in lieu of 
Master 's De~ree 1 
·!± 
Total 115 38.5 
Graduate work was done at thirty-one colleges and 
universities and in eleven different fields. As shown by 
Table VI, the institution most frequently attended was Boston 
University and the field most pursued was Business Education. 
Several graduates attended more than one university and pursued 
more than one field. Five graduates attended Harvard University; 
four attended Columbia; and three graduates attended each of the 
follo~~ng: Oklahoma A & M College, Springfield College, and 
University of Connecticut. Twenty-four graduates studied 
education and 11 graduates, business administration, as their 
graduate field of study. 
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TABLE VI 
GRADUATE INSTITUTIONS Al~ FI ELDS OF STUDY 
Institution 
No. of 
Graduates Field 
No. of 
Graduates 
Boston University 
Harvard university 
Columbia University 
Oklahoma A and M College 
Springfield College 
University of Connect icut 
American International 
Fitchburg Teachers 
Northwestern 
University of Michigan 
University of New Hampshire 
Bentley Accounting 
Boston College 
Boston Teachers 
Catholic Univ. of America 
Cleveland School of Art 
George Washington Univ. 
Indiana University 
Lowell Teachers 
Manchester Inst. of Art 
Mt. Holyoke 
Plymouth Teachers 
Rhode Island State 
School of Occup. Therapy 
Syra cuse University 
University of Colorado 
University of Florida 
University -of Vermont 
U. S. Dept. of Agriculture 
U. s. Government 
Worcester Teachers 
93 Business Education 
5 Education 
4 Business Administration 
3 Social Studies 
3 School Administration 
3 Guidance 
2 Art 
2 Elementary Education 
2 Secondary Education 
2 Christian Education 
2 Occupational Therapy 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 -
1 
1 
1 
1 
1 
1 
1 
1 
1 
80 
24 
11 
7 
6 
5 
4 
4 
2 
1 
1 
One hundred ninety-eight graduates, or 83.5 per cent, have 
held or now hold teaching positions. Table VII shows that a 
total of 384 positions, or an average of 1.95 positions, was 
held by the graduates. Thirty-nine graduates, 16.5 per cent, 
did not enter the teaching profession. One hundred twenty-five 
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graduates, 53.6 per cent, were currently teaching at the time 
of this study. Ninety-one graduates had held one position; 50 
graduates, two positions; 38 graduates, three positions; 16 
graduates, four positions; a nd three graduates, five positions. 
T.ABLE VII 
l\i1JMBER OF TEACHING POSITIONS HELD BY 198 RESPONDENTS 
Number of Positions Number of Graduates 
1 91 
2 50 
3 38 
4 16 
5 3 
The teaching pos itions held by the graduates wer e located 
in 16 states a nd Germany, as shown by Table VIII. Two hundred 
forty-ei ght positions, 65.1 per cent of the positions held, 
were located in Massa chusetts, and 54 positions , or 14.3 per 
cent, were located in New Hampshire . Twenty-five positions 
were located in Vermont, 22 in Connecticut, and 12 in New York. 
Most of the graduates have taught several different 
subjects, as shown in Table IX. The subjects most frequently 
taugh·ti were typevvri ting, reported by 103 graduates, followed 
by shorthand, reported by 77 graduates, and bookkeeping, 
reported by 46 graduates. Junior business trai n ing, business 
arithmetic, geography, office machines, office practice, 
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TABLE VIII 
STATE LOCATIONS OF TE.ll.CFi...ING POSITIONS 
HELD BY 198 RESPONDENTS 
State Number 
Massachusetts 248 
New Hampshire 54 
Vermont 25 
Connecticut 22 
New York 12 
Rhode Island 6 
Michigan 4 
Florida 3 
Maryland 2 
Oklahoma 2 
Indiana 1 
Maine 1 
Minnesota 1 
New Jersey 1 
Texas 1 
Germany 1 
Total 384 
Engl ish, and business law were next in order of fre quency of 
mention. Twenty-six different business subjects were reported 
to have been taught by the graduates. The following subjects 
outside the field of bus iness were reported: English, history, 
physical education {girls}, Bible, guidance, Michigan government, 
music, practical arts, problems of democracy, social science, 
sociology and speech. 
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TABlE IX 
SUBJECTS TAUGHT BY 198 GRADUATES ON 384 POSITIONS 
IN ORDER OF FREQUENCY OF ?LITII:NTION 
Subject 
Typewriting 
Shorthand 
Bookkeeping 
Junior Business Training 
Business }~ithmetic 
Geography 
Office M:achines 
Office Practice 
English 
Business Law 
Economics 
Stenography 
Transcription 
Accounting 
Business English 
History 
Physical Education {girls) 
Filing 
Handwriting 
Secretarial Studi~s 
Business Organization 
Secretarial Efficiency 
Civics 
Merchandising 
.Advertising 
Bible 
Consumer Education 
Distributive Education 
Guidance 
Income Management 
Methods of Teaching Bookkeeping 
Mlchigan Government 
Music 
Personality 
Practical Arts 
Problems of Democracy 
Social Science 
Sociology 
Speech 
Not Stated 
Freguency of Mention 
103 
77 
46 
25 
24 
17 
17 
16 
15 
14 
12 
11 
11 
9 
9 
7 
7 
6 
5 
4 
3 
3 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
l 
1 
l 
l 
1 
1 
l 
6 
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Collectively, the graduates who responded had taught or 
were teaching on every grade level from elementary through 
college, as shown in Table X. Two hundred ninety-nine positions 
on the secondary level were reported. Business school, junior 
college and elementary level were next in order of fre quency of 
mention. Seven positions on the college level, two positions on 
the teachers-college level and two positions on the university 
level were reported. 
TABLE X 
TEACHI NG E:Xl"JEHIF_l~TCE BY GRA.DE LEVELS 
AS REPORTED BY 198 GRADUATES ON 384 POSITIONS 
Grade Level Frequency of Mention 
Secondary 299 
Business School 38 
Junior College 14 
Elementary 10 
College 7 
Junior High 5 
Adult Evening Education Center 4 
Teachers College 2 
University 2 
Aviation Training School 2 
Army Education 1 
Total 384 
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The length of time s pent on 384 positions as reported by 
198 graduates is shown in Table XI. One hundred sixty-one 
graduates stayed one year on a position f ollowed by ninety-three 
graduates who reported staying two years on a position. Further 
tabulations show tha t 112 held high-school positions one year, 
71 held hi gh-school positions two years, and 28 held high-school 
positions three years. The number decreased in this manner with 
the years. 
TABLE XI 
LENGTH OF T~lli SPENT IN 384 POSITIONS 
AB REPORTED BY 198 GRADUATES 
Length of Time Freguency of Mention 
1 year 161 
2 years 93 
3 years 35 
4 years 23 
5 years 16 
6 years 12 
7 years 9 
8 years 4 
9 years 5 
11 years 1 
~ year 17 
summer(s) 8 
Total 384 
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The graduates were asked to indicate how they had obtained 
each position. One hundred forty-eight positions were secured 
by individual application, 81 positions from the Salem Teachers 
College Placement, and 77 positions from Commercial Teacher 
Agencies, as shown in Table XII. 
TABLE XII 
SOURCES OF PLACE!v:E~'Tf 
AS REPORTED BY 198 GRADUATES ON 384 POSITIONS 
IN ORDER OF FREQUENCY OF MENTION 
Sources of Placement 
Individual Applica tion 
Salem Teachers College Placement 
Commercial Teacher Agency 
Friend 
Massachusetts State Agency 
Boston University Placement 
Superintendent 
Board of Educa tion, Vermont 
Examination 
Faculty Member 
Principal 
Newspaper Advertisement 
President, Business College 
American International College 
City of Boston 
City of Providence 
Columbia University Placement 
New Hampshire State Agency 
Personal Interview 
Practice Teaching 
Relative 
School Department 
U. S. Employment Service 
Not Stated 
Total 
Frequency of Mention 
148 
81 
77 
26 
11 
9 
5 
. 3 
3 
3 
3 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
384 
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The grad~ates were asked to indicate the administrative 
and supervisory positions they had held in school systems. 
Eighteen positions were listed, as shown in Table XIII. Twenty-
one graduates indicated they held or had held positions as Head 
of the Business Department in a high-school. 
TABLE XIII 
AD1-.1I NISTRATIVE A1i1) SUPJ!,"RVISORY POSI'riONS BELD BY RESPONDENTS 
IN ORDER OF FREQOJJ:NCY Or MENTION 
Position 
Head of Business Department 
Secretary to Principal 
School Treasurer 
Director of Public Relations 
Principal 
Secretary to Superintendent 
Supervisor of Student-teachers 
Supervisor of Teacher-training 
Assistant Director of 
Secretarial School 
Assistant to Dean 
Assistant Headmaster 
Director of Business Education 
Director of Business School 
Evening Division 
Director of Extension Training 
Director of Teachers College 
Student-teachers 
Head of Audio-Visual Aids 
Department 
Supervisor of College 
Accounting Laboratories 
Truant Officer 
Total 
/ Frequency of Mention 
21 
4 
3 
2 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
48 
-· 
Of the one hundred fifty-nine gr duates who gave a reply 
to the question: n.Are ~ou satisfied 111[ ~ th your present position?" 
one hundred twenty-five, 78.6 per c~n, , stated that they vvere 
satisfied. Thirty-four respondents, 21.4 per cent, answered in 
the negative. Five graduates were in er ested in positions in 
larger systems~ five graduates were i dterested in positions 
nearer home~ and four graduates were Jnteres t ed in positions 
in a larger a rea. The gradua tes indi a ted t hey would accept 
salaries in the r ange of $2400 to $42 O, as s hown in Table 
XIV. Ten graduates indica ted t hey we e interested in a position 
with a salary of $3000. 
TABLE XIV 
POSITIONS IN VrriiCH GRP~UATEr-~ 
AND ACCEPTABLE SAJJ ES 
. . 
Positions Number SalaJ .v 
Larger system 
Nearer home 
Larger salary 
Boston area 
Business Educ. courses 
Secondary school 
College 
Lighter teaching load 
Nearer large city 
Principal 
Supervis ory 
Better living conditions 
English 
Guidance 
Junior College 
Massachusetts 
Shorthand and Typing 
5 
5 
4 
3 
3 
3 
2 
2 
2 
2 
2 
1 
1 
1 
1 
1 
1 
I l:-1TERESTED 
Number 
1 
2 
1 
2 
1 
1 
10 
1 
4 
4 
1 
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Of the 237 graduates replying to he questionnaire, 103 
respondents, 43.5 per cent, indicated that they had obtained 
their initial teaching position inunedi-tely after graduation, 
as shown in Table XV. Fifty-one respo dents, 21 .5 per cent, 
indicated tha t they had obtained 
before graduation; 21 graduates, 8.9 
initial teaching position 
r cent, obtained their 
initial teaching position within one y a r after graduation; 
12 respondents, 5.1 per cent, obtained their initial teaching 
position afte~ gradua te study. As sta ed earlier in this 
chapter, 31 graduates, 16.5 per cent, 1id not enter the teaching 
field. 
TABLE XJf 
INITIAL TEACHING POSITIONS OBTAI NED BY GRADUATES 
Positions Obtained 
ilmnediately after graduation 
Before graduation 
Within one year after graduation 
After graduate study 
One year or more after graduation 
Af ter military service (3 years) 
After work in office (3 years) 
Did not teach 
Total 
~umber of Per Cent of 
nesponses Total Number 
103 
51 
21 
12 
7 
3 
1 
39 
237 
43. 5 
21.5 
8.9 
5.1 
2.9 
1.2 
100.0 
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The initial yearly salar ies and p esent yearly 
. I 
the graduates are _presented in Table ~I. Although 
optional question, 163 graduates gave 1heir initial 
salary, and 127 graduates gave their p:r esent yearly 
salaries of 
this was an 
yearly 
salary. In 
1940, 13 respondents received the init1al ye arly salary in the 
range of $800 to $1200, while in 1950, nine respondents received 
the initial yearly salary in the range of $2300 to $2700. Four 
graduates from the class of 1940 repor·ed their present yearly 
salary in the range of $2800 to $3200, while nine graduates from 
the class of 1950 reported their present yearly salary in the 
range of $2300 to $2700. 
One graduate from the class of 19:00 received the initial 
yea rly salary in the r ange of ~~3300 to ~~3700, which is the 
hi ghest initial yearly salary reported in 11 years. Three 
gr a duates from the class of 1940, one . r a duate from the class 
of 1943, and one graduate from the cla ks of 1945 reported the 
present yearly salary in the range of ?3800 and up. 
31 
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TABLE A.'VI 
INITIAL Al'lll PRESENT YEARLY ~y OF GRADUATES 
Frequeno'tv of Mention 
Class Salary ,~00 ~1300 1Pl8DO :jp2300 !fii2800 $3300 !'~ 38UU 
-1200 -1700 -2200 -2700 -3200 -3700 -Up 
Initial 13 1 
1940 
Present 4 2 3 
Initial 9 3 1 
1941 
Present 2 3 3 
Initial 13 2 3 2 1 
1942 
Present 2 4 8 
Initial 1 3 1 1 
1943 
Present 1 3 1 1 
Initial 13 
1944 
Present ~ 5 
Initial 11 3 
194.5 
Present 2 3 2 1 
Initial 7 8 1 
1946 
Present 5 8 
Initial 8 2 
1947 
Present 1 3 5 
Initial 10 6 
1948 
Present 11 3 
Initial 6 15 2 
1949 
Present 1 14 6 
Initial 5 9 1 1 
1950 
Present 5 9 1 1 
Occupational .Experi ence 
Tvw hundred eighteen eraduates responded to the question 
ing_uiring if they considered work exp+ience in business helpful 
to teaching. ~vo hundred sixteen respondents, 99.1 per cent, 
answered that they considered. work experience in business 
helpful, and two graduates, .9 per cent, replied that they 
considered work experience in business not helpful. 
In respons e to the question on ot er work expe rience, 211 
graduates reported that they held or l d held a total of 389 
positions, or an average of 1.$ posit"ons per graduate. Fifty-
five different part and full-time pos"tions were named by the 
211 graduates replying , as shown in T ble XVII. Eighty 
respondents reported the position of secretary, 71 respondents 
reported the position of general offi e clerk, and 45 
respondents reported the position of stenographer. 
T.ABLE XVII 
OCCUPATION.<'\L POSITIONS OTT-l_ER TI-It~N TEACHING 
- . I 
HELD BY 211 GR~D ATES 
Occupational Positions 
Secretary 
General Office Clerk 
Stenographer 
Sales . Clerk 
Bookkeeper 
Payroll Clerk 
Bank Clerk 
Civil Service Clerk 
Typist 
Frequency of 1~ention 
81 
71 
45 
32 
31 
14 
11 
10 
8 
33 
TABLE XVII 
Occupational Positions 
Camp Counselor 
Playground Worker 
Receptionist 
One-man Office Clerk {girl) 
Personnel Clerk 
Waitress 
Auditor 
Cashier 
Cost Clerk 
Office. Manager 
Airlines Reservation Agent 
Assistant Office Manager 
Credit Interviewer 
Factory ·vlorker 
File Clerk 
Placement Interviewer 
Telephone Operator 
Accountant 
Advertising Clerk 
Assistant Assessor 
Assistant Buyer 
Biller 
Business Manager 
Clerk; Board of Selectmen 
Clerk, Teachers Agency 
College Bookstore Manager 
Dictaphone Operator 
Grocery Manager 
Head Bookkeeper 
Hostess 
Hotel Desk Clerk 
Housing Director 
Insurance Clerk 
Kitchen Helper 
Mail Clerk 
Methods Engineer 
Office Machine Demonstrator 
P B X Operator 
Po s t Office Worker 
Radio Script Typist 
Real Estate and Insurance Agent 
Receiving Clerk 
Religious Educa tion Director 
Service Shopper 
Supervisor of Stenographic Pool 
Theater Manager 
iontinued 
Frequency of Mention 
7 
7 
5 
4 
4 
4 
4 
3 
3 
3 
2 
2 
2 
2 
2 
2 
2 
1 
1 
1 
l 
1 
1 
1 
l 
1 
1 
l 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
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Student-Teaching Pr ,gram 
In preparing the student-teaching section of the survey 
report, several suggested statements wr re selected from 
Mulkerne's1 3 study, as outlined in Chap ter II. The graduates 
I . • • 
were asked to indica te whether they be l 1eved sa1d suggest1ons 
would strengthen or weaken the student Lteaching program. 
The opinions of 233 graduates are presented in Table XVIII. 
Two hundred three graduates, 91 per cent of the res pondents, 
gave the greatest affirmative response to the statement tl1at 
the student-teaching program would be trengthened if the 
student-teacher used his own lesson plans rather than the super-
visory teacher's. 
The following statements, in ord r of their frequency of 
mention, were t hose whi ch graduates repli ed would strengthen 
the student-teaching program: presen the s tudent-teacher with 
a bulletin or handbook concerning acc+ ted policies; provide 
an opportunity for the student-teache~ t o eva.lua te his oN n 
success as a teacher; student-teach dJ.ring the third and f ourth 
years of college; provide more student j teaching seminars and 
conferences; student-teacher particip .te in non-teaching 
activities (such as faculty meetings, clubs); labora tory 
teacher remain in room during the first few days; student-
teacher observe good and .poor teachinl under proper guidance. 
One hundred fifty-four gradua tes believed that it would 
weaken the student-teaching pro gram i general methods replaced 
13. :Mulkerne, loc. cit. 
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T.A.BLE XVIII 
OPINIONS OF 223 GRADU./~TES AB TO r(:HE'l1BER SUGGESTED STATsTIVillNTS 
WOULD STRENGTHEN OH VIE.AICEN THE STUDENT-TEACHING PROGR/I.M 
Suggested Statements 
Use own lesson plans rather than supervisory 
teacher's 
Bulletin or handbook concerning accepted policies 
Opportunity to evalua te own succes~ as teacher 
Student-teach during third and fourth years 
More student-teaching seminars and conferences · 
Participa te in non-teaching activities (such as 
faculty meetings, club advisor) 
------------Lah~~y~eacher in_r~ during first few days 
Observe good and poor teaching under proper 
guidance 
Observe different age levels prior to student-
teaching 
Practice-teach in more than one school 
Follow-up of graduate on first position by a 
college supervisor 
Observe and participate during first and second 
years of college 
Fifth year of internship for better adaptation 
to teacher's role 
General methods replacing student-teaching 
seminars and conferences 
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the student-teaching seminars and confeJ ences. One hundred 
thirty-nine respondent s believed that a fifth yea r of internship 
for better adaptation to teacher's role would weaken the 
student-teaching program. 
Suggestions for Curricul Revision 
Page three on the survey report f r.m asked the graduates 
to check the courses which they bad st died relative to their 
degree of usefulness in their teaching situations. 
Only a few, slight funovations hav:Lng been made in the 
college curriculum during the pas t ele f en years, the replies 
of the graduates were considered valid. 
As shown by Table XIX, introducto y accounting, reported 
by 202 graduates, Gregg shorthand principles, and dicta tion and 
transcription , each reported by 198 graduates, and typewriting 
for beginners, reported by 190 gradu a es, were considered the 
most useful courses studied. followed by filing and 
office machines, reported by a tes, advanced accounting, 
blackboard writing, and composition a ,d litera ture, each 
reported by 177 graduates. The graductes seemed to consider the 
majority of courses useful. 
Only three courses, principles rrlnor log ic, history and 
phi l osophy of education, a nd advanced lettering a nd engrossing 
were reported as not useful by a sign·ficant number of graduates. 
The courses, principles of minor logic, and advanced 
lettering and engrossing received more recommendations to be 
discontinued than to be strengthened. Ninety-seven gr adua tes 
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Rank 
1 -
2~5 
2.5 
4 
5 
7 
7 
7 
9~5 
9~5 
11.5 
l_L_5 
13.5 
13.5 
15 
16 
17 
18 
19 
20 
21 
22 
24~5 
24.5 
TABLE XIX 
OP I NIONS OF THE GPJI,_DUL.T:E:S \'·iTTH RESPECT TO USEFULNESS I N 'l"'I-lEIR TEACHING SITUATIONS 
OF THE SUBJECTS STUDIED AT TliE STATE TEACHERS COLLEGE AT SAL:EM 
Very Useful Very - -No-t - - s-t-r-e!1gth- Dls-
Subject Studied and Useful Useful Useful Useful en continue 
Introductory Accounting 202 152 50 4 81 0 
Gregg Shorthand Princi ples 198 168 30 4 51 1 
Dictation and Transcription 198 168 34 4 54 3 
Typewriting for Beginners 190 149 41 9 63 1 
Filing and Office Machines 187 124 63 13 94 1 
Advanced Accounting 177 lOB 69 14 77 2 
Blackboard Writing 177 106 71 29 44 21 
Composition and Literature 177 83 94 12 53 1 
Fundamentals of Good Handwriting 174 86 88 31 46 21 
Economic Geography 174 84 90 26 •44 10 
Physical Education (four years) 173 105 68 32 55 5 
Princiules of Geography 173 7_8 95 25 &3 2 
Business Ma t.hema tics 172 100 72 20 83 6 
Methods of Teaching (Secondary) 172 89 83 14 88 4 
Principles of Sociology 170 61 109 22 53 5 
Contemporary Literature 167 69 98 16 44 2 
Typewriting Projects 166 100 66 10 53 1 
English and American Literature 162 69 93 23 41 6 
Fundamentals of Good Speech 161 79 82 22 70 9 
Principles of Economics 156 57 99 34 58 12 
Educational Psychology 155 47 108 33 81 13 
Advanced Office Practice 154 93 61 15 63 10 
Teaching Business Courses 152 83 69 5 56 5 
Measurements in Education 152 53 99 42 83 14 
\.,.) 
00 
TABLE XIX Continued 
Very Useful Very 
Rank Subject Studied and Useful Useful Useful 
24.5 Business Organization 152 39 113 
24.5 General Psychology 152 39 113 27 . Principles of Business Education 151 50 101 
28.5 World Hist ory 148 61 87 
28.5 Adv. u. S. History, Government 148 60 88 
30 Speech Construction and Delivery 147 69 78 
31 " Parliarnen t ary L aiN 143 48 95 
"32.5 Secretaria l Techni Que 140 87 53 
32.5 Principles of Secondary Educat i on 140 33 107 
34 Bus iness Law 139 40 99 
35 General Science 138 32 106 
36 Guidance in Commercial Educa tion 136 50 86 
'J-7- Ad..v_.._L.e_t_t_e_r_i ng_,_Engr___o s s i n_g ll9 34 85 
38 Professional Ethics 113 43 70 
39 Conswner Education 112 37 75 
40 Salesmanship 110 35 75 
41 Drama tics, Debating , and Oratory 108 37 71 
42 Accounting Problems 103 .3 2 51 
4.3 History and Philosophy of Educ. 100 17 83 
44 Principles of Minor Logic 74 31 63 
45 Auditing 61 24 37 
Not 
Useful 
33 
35 
34 
27 
23 
22 
43 
9 
44 
48 
53 
29 
72 
22 
24 
29 
41 
32 
79 
97 
44 
~rtre11gl::Ii~- ~ · Dis-
en continue 
61 14 
71 14 
60 14 
38 5 
52 2 
65 7 
58 22 
46 6 
58 15 
86 11 
39 14 68 5 
16 52 
44 13 
L~B 7 
46 13 
46 20 
49 17 
57 28 
35 59 
3.3 27 
\..0 
'-() 
thought the course, principles of minor logic, no t useful, as 
opposed to 7 4 who thought it useful. Seventy-tvvo gr adua tes 
thought the cours e, e. dve.nced lettering a nd engrossing , not 
useful, as opposed to 119 who thought it useful. 
1\Tinety-four gr ad.uates reported tl a t t he course in filing 
a nd office machines should be strengt ~ ened. This was followed 
by metpods of teaching in the seconda l y school, reported by 88 
graduates, business law, reported by 86 gradua tes, and mea~mre­
ments in educ a tion a nd bus iness na t heJatics, each reported by 
83 graduates. The graduates also re:p+ted that the :rollov·Jing 
courses should be strengthened: intr ductory accounting and 
educational psychology, 80 graduates; advanced accounting, 77 
graduates; general psychology, 71 gra ua tes; and fundamen t a_l s 
of good s peech, 70 graduates. 
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In an effort to determine the efffectiveness of the special 
::::o::k::u::e:t::es::::h::a:::~st:::J::et:: :::::: :::e:::d::tes 
the methods courses should be given m]lre instr uction or less 
i nstruction. 
A signi f icant number of gradu a te .. indica ted tha t more 
instruction should be given to eight 16 topics covered 
in the bookkeeping methods course, as in Ta bl e XX. One 
hundred twelve respondents reported t t more instruction should 
be given in the provision for individj al differences topic, and 
95 respondents reported that more ins ruction should be given in 
the use of audio-visual a ids. The gr du ates a lso indicated that 
the following topics covered in the b okkeeping methods course 
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should receive more ins t ruction: the use of remedial teaching 
procedures, t he art of c1uest i oning, the use of s uppleme n t a ry 
materials, the art of motiva tion, the use of' directed study, 
and the use of the bla ckboa rd. 
Fifty-nine gradua tes re plied that less instruction s houl d 
be given the use of the lecture topic i n the bookkeeping methods 
cours e, as opposed to 29 gr adua tes who .favored more instruction. 
TABLE XX 
DEGREE OF I NSTRUCTI ON DEf~ I!--.ED BY RESl' ONDENTS 
ON THE TOPICS CONT,AI NED IN Tim BOOKKEEPI NG NlETHODS COURSE 
More Less 
Rank Topics Covered Instruction Instruction 
1 Provision for Individual 
Differences 112 1 
2 Use of Audio-Visual Aids 95 6 
3 Use of Remedial Teaching 
Procedures 91 7 
4 .Art of Questioning 88 4 
5 Use of Supplementa ry Materials 87 8 
6.5 Use of Directed Study 85 5 
6.5 Art of Motiva tion 85 10 
8 Use of Blackboard 80 9 
9.5 Use of Classroom Management 78 10 
9.5 Use of Lesson Planning 78 15 
11 Use of Project Method 75 10 
12 Use of Unit Pla n 69 15 
13 ~5 Use of Valid Teacher Pupil Goals 64 14 
13.5 Use of Soci alized Recitation 64 23 
15 Use of Effective Drill Technique 50 16 
16 Use of Lecture 29 59 
A significant number of gr aduates indica ted ths. t more 
instruction should be given in five of the 16 topics in the 
Gr·egg shorthand methods course, as shown in Table XXI. One 
hundred eleven respondents r eported tha t more instruction should 
be given in t he provision f or individua l differences to pic, and 
96 r es pondents repor ted t hat mor e instruction should be given 
in the use of the effective drill technique. The gradua tes 
al so indica ted that t he fo l lowing topics covered in the Gregg 
shorthand methods course should receive more inst1~ction: the 
use of the bla ckboa rd, t h e use of r emedia l teaching procedur es, 
and t he use of motivation. 
Forty-six gra dua tes replied tha t less instruction should 
be given in the use of the lecture topic in the Gregg shorthand 
methods course, a s opposed to 21 gr a du a tes who f avored more 
instr uction. 
TlffiLE XX:I 
DEGREE OF I NSTRUCTION DESI RED BY RESPONDENTS 
ON THE TOPICS CONTAI T:-J""ED I N THE GREGG ,SHORTliJ,J.i'"D METHODS COU.fB E 
More Less 
Rank To12ic s Covered Instruction Instruction 
1 Provision for Individual 
Differences 111 4 
2 Use of Effective Drill Techni que 96 5 
3 Use of Blackboard 87 2 
4 Use of Remedial Teaching 
Procedures 86 5 
5 Use of Motivation 81 6 
6 Use of Lesson Planning 71 10 
7 Use of Audio-Visual Ai ds 67 16 
8 Use of Supplementa r y Ma terials 63 9 
9 Use of Directed Study 61 ll 
10 Use of Valid Teacher Pupil Goals 57 13 
11 Use of Class room Management 55 16 
12 Art of Questioning 49 16 
13 Use of Socialized Recita tion 44 26 
14 Use of Unit Plan 40 18 
15 Use of Project Method 31 22 
16 Use of Lecture 21 46 
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A significant number of graduates indicated that more 
instruction should be given to four of the 16 topics in the 
typewriting methods course, as shown in Table TIII. One 
hundred two respondents reported that more instruction should 
be given in the provision for individual differences topic, and 
100 respondents reported that more instruction should be given 
in the use of the effective drill technique. The graduntes a lso 
indicated that the following topics covered in the typewriting 
methods course' should receive more instruction: the use of 
remedial teaching procedures and the art . of motivation. 
TABLE :car 
DEGREE OF INSTRUCTION DESIRED BY RESPONDENTS 
ON THE TOPICS CONTATN:ED IN TEE TYPEWRITING !1.illTHODS COURSE 
More Less 
Rank To::eics Covered Instruction Instruction 
1 Provision for Individual 
Differences 102 2 
2 Use of Effective Drill Technique 100 8 
3 Use of Remedial Teaching 
Procedures 90 6 
4 .Art of Motivation 81 6 
5 Use of Audio-Visual Aids 77 6 
6 Use of Classroom Management 75 11 
7 Use of Supplementary Ma terials 72 9 
8 Use of Lesson Planning 71 14 
9 Use of Project Method 67 ll 
10 Use of Valid Teacher Pupil Goals 66 11 
11 Use of Unit Plan 52 15 
12 Use of Directed Study 47 15 
13 Art of Questioning 44 18 
14 Use of Blackboard 38 24 
15 Use of Socialized Recitation 20 38 
16 Use of Lecture 19 51 
43 
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Fifty-one graduates replied tha t less instruction should 
be given the use of the lecture topic in the typewri t ing methods 
course, a s opposed to 19 gra duates who favored more instruction. 
Thirty-eight graduates replied that less instruction should be 
given the use of soci a lized recita tion in the typewriting 
methods course, as opposed to 20 graduates who f avored more 
ins truction. 
A significant number of graduates indicated that more 
instruction should be given to five of the 16 topics in the 
geography methods cour se, a s shown in Table XXIII. 
TABLE :xxiii 
DEGilliE OF I NSTRUCTION DESI RED BY RES?ONDENTS 
ON THE TOPICS CONTAINED I N THE GEOGRAPHY NIETHODS COLTR.SE 
More Less 
Rank TOJ2iCS Cov:ered Instruction Instruc t ion 
1 Use of Audio-Vi s ual Aids 97 1 
2 Use of Socialized Recita tion 92 47 
3 Art of Questioning 89 2 
4.5 Use of Supplementary !\1a terials 83 7 
4.5 Use of Unit Plan 83 10 
6 Provision for Individual 
Differences 77 6 
7 Art of Motivation 74 9 
8 Use of Project Method 73 4 
9 Use of Lesson Planning 71 8 
10 Use of Remedial Teaching 
Procedures 61 13 
11 Use of Directed Study 60 9 
12 Use of Valid Teacher Pupil Goals 58 14 
13 Use of Lecture 57 36 
14 Use of Classroom Management 50 17 
15 Use of Blackboard 46 18 
16 Use of Effec -~i ve Drill Techni que 33 25 
45 
Ninety-seven respondents reported that more instruction 
should be given in the use of audio-visual aids. Ninety-tvm 
res nondents favored more instruction in the use of the 
. ' 
socia lized recita tion as opposed to 47 who favored less 
instruction. The gradua tes a l so indica ted tha t the following 
topics covered in the geography methods course should receive 
more instruction: the art of questioning , the use of 
supplementa ry materia ls, and the use of the unit plan. 
Fifty-seven graduates favored more instruction in the use 
of the lecture topic covered in the geography methods course as 
opposed to 36 graduates who favored less instruction. 
In the handwriting methods cours e, sixty-five graduates 
reported tha t more instruction should be given in the use of t h e 
bla ckboard, and 51 respondents reported tha t more ins truction 
should be given in providing f or individua l differences, a s 
shown in Table JCGV. 
Forty-four graduates replied that less instruction should 
be given in the use of the lecture topic in the handwriting 
methods course as opposed to nine graduates who f avored more 
instruction. Thirty-nine gr aduates replied tha t less instruc tion 
should be given in t he use of the so ci a lized r ecita tion in the 
handwriting methods course as opposed to 13 respondent s who 
favored more instruc t ion. Nineteen respondents f avored less 
instruction in the a rt of questioning topic as opposed to 16 
who re quested t hat more instr uction be given t his to pic in the 
handvvr i ting me t hods course. 
TABLE XXIV 
DEGREE OF I NSTHUCTION DES L'RED BY RESPOl:rDENTS 
ON THE TOPICS CONTAil'lliD IN TirE HAI'JDWRITilJG METHODS COURSE 
More Less 
Rank To;eics Covered Instruction Instruction 
1 Use of Blackboard 65 4 
2 Provision for Individual 
Differences 51 9 
3 Use of Effective Drill Technique 49 5 
4 Art of Iv1o ti va tion 48 8 
5 Use of Remedial Teaching 
Procedures 41 14 
6 Use of Audio-Vi s ual Aids 38 11 
7 Use of Classroom Management 34 16 
B Use of Lesson Planning 33 16 
9 Use of Valid Teacher Pupil Goals 32 15 
10 Use of Supplementary Materials 31 13 
11 Use of Project Method 30 13 
12 Use of Directed Study 29 13 
13 Use of Unit Plan 21 18 
14 .Art of Questioning 16 19 
15 Use of Socialized Recita tion 13 39 
16 Use of Lecture 9 44 
A section of the inquiry form contained questions 
concerning extra-curricular activities~ The gradua tes were 
asked to list the activities t hey had sponsored during their 
teaching careers and to suggest a means of offering preparation 
in the directing of extra-curricular activities. 
As shown in Table LW, the gradua tes sponsored a variety 
of extra-curricular activities, the most fre quent being: girls' 
sports, class advisors, school newspa per·s, administra tive and 
financial duties, social activities and trips, clubs, and 
drs~atics. Many of t he graduates s ponsored several activities. 
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TABLE XX:V 
E'.ATH.A - CURRICULAR ACTIVITIES SPONSORED BY THE GRADUATES 
Tvpe of Activity Frequency of Mention 
Sports (girls) 107 
Class advisor 47 
School newspaper 46 
Administrative and financial duties 45 
Social activities and trips . 45 
Clubs 40 
Dramatics 40 
Yearbo ok 27 
Sports (boys) 24 
Magazine 10 
Advisor to snecial groups 8 
Drives (magazines, clothing, war bonds) 7 
Graduation exercises 3 
A total of 210 graduates reported 282 methods of giving 
training for extra-curricular activities, as shown in Table 
XXVI. 
One hundred forty-one graduates, 67.1 per cent of the 
respondents, favored a s pecific methods course for extra-
curricula r activities, while 50 graduates, 23.9 per cent of the 
respondents, suggested tha t extra-curricular activities be 
taught as a part of some already established general methods 
course. 
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TABLE XXVI 
METHOD OF TRAINING FOR EXTRA-CURRICULAR 
ACTIVITIES AS P~~ERRED BX 210 GR~UATES 
Method 
Active participation in college 
Specific methods course 
As a part of a methods course 
Work with sponsors of activities . 
Lectures on typical activities . 
As a part of practice-teaching 
Number 
141 
86 
50 
2 
2 
1 
Alumni Information 
Per Cent of 
Graduates 
67.1 
41.0 
23·9 
1.0 
1.0 
·5 
The graduates .were asked to indicate improvements which 
they would like to see as a part of the activities of the 
Alumni Association.. One hundred ninety-five graduates suggested 
a total of 363 improvements, as shown in Table XXVII. 
One hundred thirty-four graduates, or 68.7 per cent, 
suggested that the alumni issue a monthly magazine. Sixty-four 
graduates, or 32·8 per cent, indicated that t h e college 
news paper should be mailed to members of the alumni. Sixty-two : 
graduates, or 31.8 per cent, reported that the first-year 
membership dues in the association should be paid from the 
blanket fee while in college. Sixty graduates, or 30.8 per 
cent, indicated that the office of the alumni secretary should 
be established as a full-time position. _ 
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TABLE XXVII 
D.IT'ROVElviENTS FOR THE ALUlviNI .ASS OCIATION 
AS SUGGESTED BY 19 5 GRADUATES 
Improvements 
Issue monthly alumni magazine 
Mail student newspap er to members 
of alumni 
First-year membership as a portion 
of blanket fee 
Esta blish office of alumni 
secretary as full time 
Activ&..te t he alumni 
Issue yearly alumni magazine 
Issue quarterly alumni magazine 
Issue semi-annual alumni newspaper 
Esta blish alumni placement bureau 
Organize local S.T.C. clubs 
Publicize the alumni in newspapers 
Elect more recent graduates to the 
staff 
Raise alumni dues 
Invite alumni t o college functions 
Number of 
Responses 
134 
62 
60 
13 
9 
6 
3 
3 
3 
2 
2 
1 
1 
Per Cent of 
Graduates 
68.7 
32.8 
31.8 
30.8 
6.7 
4.6 
3.1 
1.5 
1.5 
1.5 
1.0 
1.0 
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CHAPTER V 
Sill/lMJ'l..RY, CO~TCLUSIONS, .AND RECmTI'IIENDATIONS 
Summary and Conclusions 
Based on an analysis of the data presented in Chapter IV, 
a summar y of the major findings a nd conclusions is presented 
in the following pages. 
1. One hundred ninety-one, 80.6 per cent of the graduates, 
were located in Massachusetts. 
2. Twenty-seven men and four women served from one to 
five years in military service. 
J. Approximately half of the 35 military occupations 
held by the graduates were related to business and tea cher-
tra ining. 
4. An analysis of the graduate study completed by 38.5 
per cent of the graduates indica ted that t he business education 
curriculum at the State Teachers College at Salem effectively 
prepared the graduates for further specialization. 
5. Graduate work was done at 31 colleges and universities. 
The institution most fre quently attended was Boston University 
and the field most fre quently pursued was business education. 
6. One hundred ninety-eight graduates have held or now 
hold teaching positions. Thirty-nine gr aduates did not enter 
t he tea ching profession. One hundred t wenty-five graduat es 
were currently teaching at the time of this study. 
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7. One hundred sixty-three positions, 64.6 per cent of 
the positions held, were loca ted in Massachusetts. 
8. The subjects most fre quently t aught by the gradua tes 
were: typewriting , reported by 103 graduates; shorthand , 
reported by 77; bookkeeping , 46; junior business training , 25; 
bus ines s arithmetic, 24; geography, 17; office machines, 17; 
offic e practice, 16; English, 15; business law, 14; and 
economics, 12. 
9. Collectively , the gradua tes who responded had taught 
or were teaching on ev ery grade level f rom element ary through 
college. Two hundred ninet y- nine pos itions on the secondary 
level were reported. 
10. One hundred sixty-one gr a dua te s stayed one year on a 
position follov1 ed by ni nety - three gl"aduates who reported staying 
two years on a position. 
11. One hundred forty-eight pos itions were secur ed by 
individus..l appl ica tion; 81 JlOSi tions were secured by the Salem 
Teachers Placement; and 77 positions were secured by com.r;1ercial 
teacher agencies. 
12. Twenty-one graduates indicated t hey hel d or had held 
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the position of Head of the Bllsiness Department i n a hi gh-school. 
13. One hundred tv•.;enty - f ive gradua te s were sati sfied with 
their pres ent positi on. The graduates were i n terested in 
pos itions in large r systems, nearer home , and with a l a r ger 
salary. The survey showed tha t a ccep t able s alaries ranged from 
$ 2400 to ~i4200. 
Boston n· f>rs ity 
Sch\1gl <'" f 7'" '1C~ t,ic: n 
I < • ~ 
14. One hundred fifty-four graduates obtained their initia l 
teaching position at the time of graduation. 
15. Gradua tes f r om the class of' 1950 were receiving higher 
initial salaries than were reported in the previous 11 years. 
Severa l gradua tes of 1950 v.; ere receiving t he s ame salary as 
graduates VJith one to ll years of teaching exper ience. 
16. The gradua tes felt that actual work experience in 
bv.siness was helpful to tea ching . The pos itions of secretary, 
general office clerk, and stenographer were most freQuently 
reported by the graduates. 
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17. ~he graduates replied tha t the following sta tements 
would strengthen the student-teaching program: use own lesson 
plans r a ther than t he supervisory teacher's, present the 
student-tea cher with a bulletin or handbook concerning accepted 
policies, provide an opportunity for the student-teacher to 
evalua te his own success a s a teacher, student-teach during the 
third and fourth yeareof college, provide more student-teaching 
seminars and conferences, encourage student-teacher par ticipation 
in non-tea ching a ctivities, insure that the laboratory-teacher 
remain in the room during the first few days, and allm\- the 
student-teacher to observe good a nd poor teaching under proper 
guidance. The gradua tes indica ted that it would weaken the 
student-tea ching program if the general methods course replaced 
the student-teaching seminars and conferences, and if a fifth 
year of internship were inaugura ted f or better adaptation to 
teacher's role. 
18. The graduates considered t he ma jority of the com·ses 
studied at the St a te Teachers College a t Salem useful. The 
courses in introductory accounting, Gregg shorthand principles, 
dicta tion and transcription, typewriting for be ginners, filing 
and office machines, advanced accounting, blackboa rd writing, 
and compos ition and literat ure were cons idered the most useful 
courses s tudied. 
19. Only three couxses, principles of minor logi c, history 
and philosophy of educa tion, and advanced lettering and 
engros s ing , were reported as not useful by a si gnificant number 
of gra duates. 
20. The gr aduates reported that the courses in filing and 
office ma chines, methods of teaching in the secondary school, 
business law, measurements in educa tion, business math ematics, 
' ' 
introductory accounting, educa tional psychology, advanced 
accounting, general psychology, and fundamentals of good s peech 
should be strengthened. 
21. More instruc t ion should be g iven in most of the topics 
cover ed in the methods courses. Less instruction in the use 
of the lecture topic should be given in the bookkeeping , Gregg 
shorthand, typewriting, and handwriting methods courses. Less 
instruction should be given in the use of the socialized 
recitation topic in the typewriting and t he geography methods 
courses. 
22. One hundred forty-one gradua tes r eplied that the best 
1nethod of giving tra ining for extra-curricula r activities was 
through active participation while in college. Ei ghty-six 
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preferred giving training for extra-curricular activities 
through a s pecific methods course and 50 graduates preferred 
giving the training as a part of some already establish ed 
general methods course. 
23· The improvement most frequently reported on the program 
of the Alumni Association was that it publish a monthly 
magazine •. 
Recommendations for Improving 
the Business Education Program 
Based on the information obtained through this follow-up 
study, the following recommendations are made: 
1. The college placement bureau should be activated 
and expanded to include the Alumni as 1vell as current 
graduates. 
2· The college placement bureau should endeavor to 
place students in summer and part-time business positions 
since the graduates felt that this ty pe of experience was 
helpful in teaching situations., 
3· The administration should consider strengthening 
the business education student-teaching program by adopting 
some of the policies which a l a rge percentage of the 
graduates advocate. 
4 •.. The course entitled "Principles of lvlinor Logic 11 
should be discontinued. 
5· . The cours e entitled "Advanced Lettering and 
Engrossing" should be ma.de an . elective course for the 
students with s pec i al abilities and interests in this 
field •. 
6. The course entitled "History and Philosophy of 
Education11 should be considered for revision, strength ening, 
integration or elimination. 
7· The courses entitled nFiling and Office lvlachines," 
":Methods of Teaching in the Secondary School, 11 11Business 
Law, 11 "Measurements in Education, 11 "BuE)iness Mathematics, 11 
''Introductory Accounting," and 11 Educational Psychology" 
should be strengthened in .. content to make them more 
meaningful to the students~ . 
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8. Some of the to pics covered in the methods course~ 
should be given more instruction in order that the more 
important i terns might receive the needed emphasis. 
9· Graduates should be encourag ed to participate 
actively in extra-curricular activities at college since 
this training was reported to be useful in teaching 
situations. 
10. The Alumni Association should endeavor to publish 
a magazine to foster good\rill and to strength en the 
Association. 
11. Systematic follow-up studies should be conducted 
which would enable the college to keep in close contact 
with its graduates and t h e demands of teaching, and to 
adjust the curriculum accordingly •. 
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Dear Graduate 
APPENDIX A 
LETTER OF TRANSMITTAL 
State Teachers College 
Salem, Massachusetts 
February 28, 1951 
The business education graduates of Salem Teachers 
Colle~e are being sent the ericlosed survey report form. 
The ' purpose of this survey is to obtain your evaluat ion 
of' the effectiveness of the business curriculum under 
which you studied while at the college. Your response 
will be analyzed and studied in making r ecommendat ions 
for improving the curriculum. 
'I'his study is being conducted under the superv1s1on 
of Profe~sor Lester Ip Sluder of Boston University. 
Pr es ident Edward A. Sullivan and Professor Bruce F. 
Jeffery , Director of Business Teacher Training at Salem 
have .given their whole-hearted approval and solicit the 
cooperat ion of every graduate. 
All replies will be held confidential and will 
appear only in tabulated form. W;i.ll you please complete 
and return tho questionnaire in the enclosed self-addressed 
stamped envelope vJi thin the next few days, 
I wish to thank· you in advance for yo-qr tnterest 
and participation in this study. ' 
Enclosures 
Survey report 
Sincerely yours 
Andrew r, Pupras 
Class of 1950 
Self-addressed· stamped envelope 
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.APPEl\J-niX B 
SURVEY :iEPORT OF THE BUSINESS EDUCA'I'ION GRA.DU.A'l'ES 
OF THE STA'l'E TEACHEHS COLLEGE AT SALEM 
"PERSONAL DATA 
1. 
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Mr. 
Miss 
Mrs. (last name ) (f irst .name ) (middle name) (maide n name 
if applicable ) 
2. 
J .. Married: 
(stree t) 
Yes . _,
(city) 
No 
-· 
(state) 
4• If in service: 
{date of entrance) Tdate of d is charge) 
5o If i n ser v i ce: 
(Chief military occupation or title or d e scription) 
EDUCATIONAL DATA 
1 . Were y ou qualified for college ent rance at the university of your 
choice? Yes _; No • 
(Comments) 
2 . Li s t the weaknesses in your educational background which may have 
improperly prepared y ou for graduate study: 
J. List graduate work completed 
Name of 
Institution 
Datos 
From To 
OCCUPATIONAL EXPERIENCE 
: Semes ter 
Major Fie ld I Hours Degree Certificate 
1 . I ndicate y our teaching experienc e other than student teaching 
j · Date s Leve l or I Name and Locat i on of' School From To Subjects Taught P l ac em en t-:;-
I 
I 
I 
~;-Indi c ate how · ou obtained each osition for exam le y p ' p ' 'l' eacher s College P l acement Bureau , commercial agency; State agency (name state), 
fri en d, re l ative , U. S. Employment .service~ civil service, individual 
applicat i on, or specify any other, 
-1-
APPE1IDIX B Continued 60 
2. What admini strative . and/or s upervisory positions have y ou held i n 
school systems? - ----· 
3. Are you satisfied with you:r' pre sent position? Yes . __ , 
(if no , what -type of posi tion are you interes ted in? ) 
What salary would you accept? 
No 
4. Salary rec e ived on first position (Optional) 
Pr esent sal ary 
5. Indic a te 1rlben you received y our first teaching position. 
a . Before graduation 
b. I mmediately after graduation 
c. Within one year aft er grnduat ion 
d. One year or more after graduation 
e. Afte r graduate study 
f. 
( specify any other r eason ) 
6. Do y ou consider work experience in business he l pful to teaching? 
Yes _; No • Indicate work, other' then t eachinc:; , that you 
h ave done or are now doing ., " 
Dates 
From To Type of work erformed 
----~------~----~----~ 
Part or ful l time 
STUDEN1'-TEACHING PHOGHMi 
Read each of the statements llste d below . I ndicate by placing in 
t he b l ank before each statemsnt : 
"S" for those str,teme nts vJhich you believe woul d str engthen the 
student-tec..ching progrmn; 
"W" for those s tE,ternents which you be l ieve would He aken the student-
teaching program. 
6., 
l Oo 
ll o 
1 2 ., 
L8.bor a tory t eacher rema in in room during first few da:rs . 
Usa own l esson plans rather than super v isor y te acher!s. 
Opportunity to ovalu~te own s ucc ess as te acher . 
]I:Ior e student - t ec:-c ching .seminars and confe r ences . 
P~rticip a to in non- teaching Ect ivitie s ( such ai faculty 
me e ting s , club adv is or) 
General mo thods rep l acing student -teaching seminars and 
conferences . 
Observe different age l eve l s prior to student - t eaching . 
Observe good 2-nd poor tec:~ ching under proper _gu i dence . 
Obs er ve c.nd pertic l pate during first rcnd second yes.rs of 
colloge "· 
Studont -- t ,:;ach during third s.nd fourth y e ar.sof college . 
Pract ice- te a ch in more t han one school. 
Fifth year of internaship for bet t er ~daptation to teacher's 
ra l oo 
Foll ow -~up of gr aduat e on first positlon by a col l ege 
SL'.p r:'J r v j_ s or ., 
Bulletin or handbook concer nlng a cc epte d policies . 
- 2 -
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SUGGESTIONS FOH CURl~ :ICULlJJV[ REVI~ION 
1. Indic a te ho1.v benofi·:::i_r:, :-:_ tl: c.: courses y ou took at the State Teachers 
College at SalmrL t <'V0 bc2n. to you in your te8.ching situat i on o 
Under Section I~ Ch;:; cl: C : ~l::~::nr: 
( 1) if you be li o7G -!J--~e e ':Ot..lr so -1-vas very us e ful; 
( 2 ) if you bel ie \'<.:J thE; cov.r·so was us eful ; 
(3 ) if you be l leve the course was not us eful; 
Under Sec tion II ; Chock Column 
(4) i f you · bolieve tho cours e should be strengthened; 
(.5) if you believe the course .should be discontinue d. 
I II 
Courses 1 1 I 2 i 3 ! ' -4 . 5 ! 
'' Intr oductory ~ . . Cour se i i ' H c c oun -c J_ng 0 . • . . • • • Interme diate and Advanced ~~~cc ounting Cours e I ' ; • • ; l 
' Course of .t.ccounting Prob l ems ! 1.-'i • • . • • • . . ; ! l:..udi ting 
• 0 
. > . . 0 . . . . . . . ~ .. . .. • 
l 
BtJ.slncss Mathematics 
" 
• . . . • . • • • . . . i ' 
Fundamantals of Good Hendwriting I ' i I • . . • . • • 
Filine; and Offic e M2.chines • . . . . . • . • • I ' Advs.nced Office Practice • . • . . . • • • • • i I Gr egg Shorthc,nd Princip l es ! -1 I • • . • • • • • • • i ' Shorthand Dictation and Tr ans cription • • . • • i 
Secre t arial Te chniqu e e . . . • • . . . . . • . I . l; 
TJ--rp ewr i ting FoundL:t ion Cour sr; for Beg inners • • i II 
' Typewr iting Proj ects 1 I I I • • . . • • • a . • • • • Bu s i ness Law • . . • • • • • • • • • • . • 0 • I i : ! Bu s i nes s Orgs.nization • • . . • • • . • • • . • : I I' C onsurner Educat ion I I ! 8 . • 0 • • • • • • • .. • . I Pr incip l e s and Problems of Economics • • 4 • j ! 1: I • I 
Princip l e s of GGography I : +-. . . . . . . . . . . . Economic Go ogr aphy • . . • • • . • . • • • • • ! I .! i S2l esmc.nshi p ' ! ! • . . • • . • . .. • • • • • • • • ! Princip l es of Business Educ a t ion j ' I ! • • • . . • . ' . 
Guidance i n Commercial Educat ion 
• • . • . • • 
; I 
Hi s tory and Philos oph;l of Education 
• . • • • • ! 
..,-- I 
l'Ies.suremonts in Educ a tion -• • . • • • • • • . • ! Educational P sycholog~r • . • • • . • . • • • • I 'I General P s.ychology • • . • • • • • • .. • • • . J 
Prineiplo s of Secondary Educ:::. tion . • • • • • . : BlE:.ckboE,r d vir i ting 
• . • • . • • . . . • . • • i I J ... dvancG d Cour se in Le ttering ~ Engrossing 
• • • I ! Physic a l Ecluce,tion ( four yoc..r s ) ' • • • • • 0 • . ' ; Profess ionti. l Et hi cs 
" 
• • • . . • • • • • • • • 
I ! 
~ti ethods of To aching ( Soconclo.ry School s ) 
• . • • i i i i 
Tc2,chinb Business Cours e s • • • • • • • • • • • I i ! Compo s ition E·.nd Literatur e 
• • • • • • • • • • i I Survr:;y of Engl ish and .~:-mor]. can Liter a tur e 
• . . i I 
C ontomporary Liter a ture ; · ! ! . • • • • • • • • • • • World Hi story . 0 • • . . • • . • ,. • • • • . • ! . I Ldv::,:.1cod United States Hist ory, Government ' i • .. Fundamenta l s of Good Spee ch 
• • • • • • • .. ' • 
I I 
Spc •3Ch Con ::'. true t i on &nd De livery 
• • • . • • • ' ' D}7 ~Gr .8. t . i ~- s ) DobL:.ting <:end Platform Or atory . . . I 
Pl.lr.Li a;-:rlentary LmoJ . . • . . . . . • . . . . . • l Fr ir..:: ::_ p le s of Ninor Logic . . . . . . . . . • • 1 ! 
Gsr.rJ :' -") ·'"-'~ l ~:.~ cionce . . . . . . . . . . . . . . . . 
' 
l I 
Princ ip l .3s and Problems of Sociology 
• • • • • I i ! 
-3-
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2 , Indicate if the topics cover ed ( tho course content) in the methods 
courses 2.re reee i v·_;_,:lc tho proJ.::>e r ornphr.s is . 
Under eaeh of u,e .~;oJV· ,sr)S list,:.Jd which you have t aken a t the State 
Teachers College &t f a l ~ms indioate by plac ing in the proper 
column: "M" i'c·~c' t.:1osJ topics for which you think more 
ins tr •. J.c t:Lon should. be c:i von ; 
"L" f or t h os e topics for v.rhich ·you think l ess 
i nstruction should be g ive n . 
TOPICS COVERED IN IVIETEODS COUHSES 1 •. S L"~ , .S f , >- I , .SI 
!
.!:<:: o" i bJ) ~ rO Q) +J I b.O.r.:: I rO +J i 
0 Q) ~Q) 0 s:: P..·r-i . g ~ i ~ ·r-i I. o Q) r .... ...c: cq 1 :>:- H 1 cu H -~-~~~~~~-~~-----~~~-~-~+1 ~_c_o_~j~~~-~:~ ... d~~1,:~ ~ Use of Socia li zed Recitation • • • • • . . 
Use of Lecture • • • . • • • • • • 
Use of Classroom rviano.gemcnt • • . • • • 
Us c of Project He t hod ••••• • • • • t ±= I 
Use of Directed Study • • • • • • • I -F·-·-, 
v 1·. _·: - _...__-. ,i·- ____ · Us e of Lesson Planning • • • • • • • • • _ t Use of Audio ~ Visua l P .. id s •• •• •• 
Use of Bl a6kbonrd & • • • • • • • • • • .L 
Use of Remedi a l 'I'e a ching Pr ocedures • • I' . 1•;: _!
1 
!._ ---_1,~ · __ 
Use of Suppleme ntary Mo.terials c • , • • . . • 
Us e of Valid Teacher Pupil Go D .. l s • G I, . 
1
- j 1=,. ___ L
1 
_ 
Provision for Individu 2l Differences • • , . , . 
Use of Hoti vat ion • • • • • • • • • 1 ! j---L ____ L _ _ 
.Plrt of Quest i oning o • • • • • • • • • • ' l i I ! 
. . r---r----t-----! Use of Effective Dr ill 'I'ocbnique . • .• .. ... .. ~-f---t· i -+--·--! 
Use of Unit Pla n • ••• • a - • • • • • • • t I . . 
3. Name and/ or c ommcnt be l ov-T on courses not offered nt Salem th3. t you 
feel might h t.ve been holpful to you . 
-
4. List extr2-curricular activities you hr-.. ve sponsor e d during your 
ter,ching c 2 ..r eer? 
- 5. - Suggest ·c. meo.ns of 'off e ri.ng prepc.r at ion in t he directing of oxtra -
curr i cul c .. r nat i vities .. Check be l ow . 
El. o /._s a par t of methods courses 
b., Act i vo p2-rticip 0.t ion in college extr a'- curricul ar 
Co Specific. me t h od cours e for oxtra- curriculo.r 
d o Othel'~ 
ALUT:1NI INFORNt .. TION 
Ch·JGk P.tny of the follm-Jing improvements Hhich you Hould like to 
s ~e as a p art of our Al umni i:..ss ociat i on: · 
a., Establish off i ce of· Alumni secr e t ary as fu ll- time 
bo Issue monthly Al umni rn c~go. zine 
c c Hai l stude nt n eHspaper to nwmbers of Alumni 
d., F:i.rst - year membership as portion of blc nke t fee 
( your own suggest ion/ s/) 
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APPENDIX C 
FOLLOVJ-UP POST.AL Ci . J-1D 
April 3, 1951 
Dear John 
A month ago, I sent you a questionnaire con-
cerning your studies at Salem Teachers College 
Your reply to this questionnaire is needed in 
order to make this survey complete and valid. 
Would you please return the completed form 
sometime within this week? If you have mis-
placed the ques tionnaire, ·I shall be glad to 
send you another upon request. 
Thank you very much. 
Sincerely yours 
(Signed) ft..ndrew P. Dupras 
Dear John 
APPENDIX D 
FOLLOW-UP LETTER 
State Teachers College 
Salem, Massachusetts 
April 23, 1951 
For a survey to be successful, the 
complete coopera tion of the alumni is 
necessary. 
I have not as yet received from you 
the completed survey report of the business 
educa tion graduates of the State Teachers 
College at Salem and would greatly appreciate 
your participation and as s istance in the 
project. 
Another questionnaire is enclosed for 
your convenience in replying . Will you 
please give your evaluation of the effective-
ness of t he business teacher-training 
curricultun by completing a nd returning this 
questionna ire as soon a s possible. 
'Enclosure: 
Survey Report •••• 
Sincerely yours 
Andrew P. Dupras 
Class of 1950 
